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Barreras y factores de éxito:
¢En qué contexto?
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ARTICLE INFO ABSTRACT

Artide hiskory: In recent years, there have been a consderable number of effbrts to integrate astainability into Higher

eceival 4 February 2017 Education Institutions (HEL), however, there are still challenges that need to be overcome. A process that

;ﬁm‘dle;emd form has received an increasing attention has been the Drganisational Change Management for Sustainability.
[

This article &5 aimed at reviewing the main drivers of the integration of sustainable practices and the

mﬁ:ﬁ";ﬂfwmﬂ barriers to change shywing of stopping it. A systematic literature review was carried out using Web of

Sclence de Thomson Reuters and in Scopus databases icusing on retrieving all papers on sustalnability
[rm— in HAs published between 2000 and 2018 The divers of and bariers found for the integration of
Higher education insituiors sustainability in HEls were compared to those previously described for companies. The similarities on
Organisatianal change management diivers to change found in HEIs and companies were greater for external ones. A lower number of
Sustainility barriers to change were repomted in the lierture for HEE than those reponed for corporations, none-
Drivers of changs theless, it was found that HEE and companies have several common barriers to change. The article
Barriers to chamge proposes a listof main divers of and bamiers to change, some general and others context specific. The

findings on thedrivers of the integration of sustainable practices in HEIs can serve to identify additonal
o practices at companies and vice versa. The barriers to change detected for the processof intagration
can help into anticipating, preventing and overcoming t hem. This know ledge can help institutions betier
plan and wse thelr resources inworking to becoming more sustainable.
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Abstract: Higher education institutions (HEIs) have been steadily progressing towards the integration
of sustainable practices in their structures and operations. Several studies have reported the variety
of drivers of change and the barriers to change that universities have found in the integration
process. The present investigation is aimed at further characterizing and ranking the drivers for,



Barreras y factores de éxito en el cambio institucional
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Fuentes del estudio

Table 3
List of selected articles.
Number for this research Years Reference
1 2000 {Leal Filho, 2000)
2 2001 {Dahle and Neumayer, 2001)
3 2004 {Thomas, 2004)
4 2005 {Haigh, 2005)
3 2005 {Moore, 2005)
13 2005 {Sammalisto and Anidsson, 2005)
7 005 (Velazquez et al., 2006)
8 2006 {Lidgren et al, 2006)
9 2006 {Lozano, 2006)

10 2006 (Steiner and Posch, 2006)

11 007 {Franz-Balsen and Heinrnchs, 2007)
12 2007 (Richardson and Lynies, 2007)

13 2008 {Ferrer-Balas et al, 2008)

14 2009 {Ferrer-Balas et al, 2009)

15 2009 (Sibbel, 2009)

16 2009 (Thomas, 2009)

17 2010 {Corcoran and Chacko Koshy, 2000)
18 2010 {Wright, 2010)

19 11 { Brink burst et al., 2011)

20 2011 [ Djordjevic and Cotton, 20011)

21 2012 {James and Card, 2012)

22 12 (Knzek etal, 2012)

23 2 {Wright and Wilton, 2012)

24 M3 {Barth, 2013)

25 2013 (Chiappeta et al, 2013)

26 M3 {Exter etal, 2013)

27 13 {Lee et al, 2013)

28 2013 (Karatzoglou, 2013)

29 2013 (Wright and Horst, 2013)

30 2014 {Ralph and Stubbs, 2014)

31 5 {Fernandez-Manzanal et al., 2015)
32 2015 {Hoover and Harder, 2015)

33 2015 (Ceulemans et al., 2015)

34 2015 (Figueird and Raufflet, 2015)

35 5 (Verhulst and Lambrechts, 20015)




Las Barreras y los factores de éxito
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Resistance of different groups

Complex bureaucracy

Lack of available resources

Lack of an institutional framework

Lack of leaders support

Rigid and compartmentalized structure

Lack of recognition

Social, economic and political context of the...

Inconsistent institutional legislation and...

Lack of systematization and continuity
Lack of education staff involvement
Inefficient communication

Large size of the institutions

No assumption of responsibilities

Lack of students engagement
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Resultados comparados de barreras para el cambio
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Grupos de
interés

Resultados factores de exito para el cambio
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International influence & standards

Support from university leaders

Institutionalization of the environmental...

Commitment of dept. staff

Networking

Efficient management

Consistent institutional legislation
Improvement of communication
Engagement of the academic community
Small size of the institutions

Allocation of human resources

Private management

Funding and long-term availability of...
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Frecuencia de veces en que se reporta

Resultados comparados de factores de exito para el cambio
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Resultados comparativos de factores de éxito y barreras
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